Eticky kédex ¢lenov Odborovej
organizacie UNITY

Eticky kodex je zavdznou normou spravania sa Clena
Odborovej organizacie UNITY (dalej len ,,UNITY®),
ktora je povinny dodrziavat z hladiska etiky,
spolocenského styku s ob¢anmi, pravnickymi osobami a
ostatnymi ¢lenmi UNITY . Cielom Etického kodexu je
stanovit’ zakladné zasady a pravidla spravania sa clena
UNITY a vytvarat tak zaklad pre udrziavanie dovery
verejnosti vo vykon ¢innosti UNITY.

Clen UNITY mé zaujem na spravodlivom a efektivnom
vykonu svojho ¢lenstva prostrednictvom riadneho plnenia
si zverenych tuloh a zvySovania si odbornych znalosti.
Zaroven sa usiluje o zjednodusenie procesnych postupov
a urychlenie leh6t na plnenie uloh.

Clen UNITY:

= vykonava svoje tlohy v stlade s Ustavou SR, zakonmi,
ostatnymi vSeobecne zaviznymi pravnymi predpismi a
ustanoveniami tohto kodexu.

= postupuje pri plneni svojich dloh nestranne a
transparentne. Rozhoduje na zaklade riadne zisteného
skutkového stavu veci, pricom dosledne dba na rovnost’
ucastnikov tak, aby nedochadzalo k ujmam na ich
pravach a opravnenych zaujmoch a vyhyba sa konaniu,
ktoré by mohlo ohrozit’” v nestrannost’ a objektivitu
rozhodovania.

= je povinny konat’ v stilade s cielmi a ilohami UNITY,
priCom sa nesmie dat’ ovplyvnit’ zamermi inych osob,
ani prijat’ akikol'vek finan¢nu alebo int vyhodu, ktord
by mohla mat’ vplyv na riadny vykon jeho pracovnych
povinnosti a vysledok rozhodovania.

= nevyzaduje ani neprijima dary, Usluhy ani iné
pozornosti, ktoré by mohli mat vplyv na jeho
rozhodovanie a profesionalny pristup vo veci, alebo
ktoré by bolo mozné povazovat za odmenu za pracu,
ktora je jeho povinnostou. Darom sa rozumie
bezodplatné plnenie alebo akakol'vek ina bezodplatna
vyhoda poskytnuta ¢lenovi pri vykone jeho funkcie,
alebo v priamej savislosti s plnenim jeho pracovnych
aloh.

= nezneuziva vyhody plynice z jeho postavenia ani
informé&cie ziskané pri plneni pracovnych uloh pre

Code of ethics for members of the UNITY
trade union organization

The code of ethics is a binding norm of behavior for a
member of the UNITY trade union organization
(hereinafter referred to as "UNITY"), which he is obliged
to observe in terms of ethics, social relations with citizens,
legal entities, and other members of UNITY. The goal of
the Code of Ethics is to establish the basic principles and
rules of conduct of a UNITY member and thus create a
basis for maintaining public trust in the performance of
UNITY's activities.

A UNITY member is interested in the fair and efficient
performance of his membership through the proper
fulfillment of assigned tasks and increasing his
professional knowledge. At the same time, efforts are being
made to simplify procedural procedures and speed up
deadlines for completing tasks.

UNITY member:

= performs its tasks in accordance with the Constitution of
the Slovak Republic, laws, other generally binding legal
regulations and the provisions of this code.

= performs its tasks impartially and transparently. It
decides based on the properly established facts of the
case, while consistently paying attention to the equality
of the participants so that their rights and legitimate
interests are not harmed and avoids actions that could
threaten the impartiality and objectivity of decision-
making.

» is obliged to act in accordance with the goals and tasks
of UNITY, while he must not be influenced by the
intentions of other persons, nor accept any financial or
other advantage that could affect the proper performance
of his work duties and the outcome of decision-making.

= does not require or accept gifts, favors or other
considerations that could influence his decision-making
and professional approach in the matter, or that could be
considered as a reward for work that is his duty. A gift
is understood as free performance or any other free
benefit provided to a member in the performance of his
function, or in direct connection with the performance
of his work tasks.

= does not abuse the benefits resulting from his position or
the information obtained during the performance of
work tasks to obtain any financial or other benefit.
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ziskanie  akéhokol'vek majetkového, <¢i  iného
prospechu.

= chréni majetok UNITY pred posSkodenim, zneuzitim a
znienim.  Zverené  prostriedky  vyuziva  ¢o
najefektivnejsie, v sulade s u¢elom, na ktory boli uréené
a nezneuziva ich na dosiahnutie osobného prospechu.

= je povinny zachovavat’ ml¢anlivost’ o skuto¢nostiach, o
ktorych sa dozvedel pri plneni svojich Uloh a ktoré v
zaujme UNITY nemozno oznamovat’ inym 0Sobam, a
to ani po vzdani sa ¢lenstva v UNITY ¢i je ukonceni
svojho ¢lenstva akoukol'vek inou formou.

= zachovava a posiliiuje dobré meno UNITY a to tak na
pracovisku, ako aj mimo neho. Nekona tak, aby bola
naru$ena dovera verejnosti voci UNITY.

= je povinny plnit si svoje ulohy svedomito a
zodpovedne, v dobrej viere . Vykon prace musi byt
spojeny s maximalnou mierou slu$nosti, porozumenia a
ochoty.

= vazi si a reSpektuje ostatnych ¢lenov a ich pracu, ktora
je pre UNITY rovnako dolezita ako ta jeho a vyvaruje
sa takého konania, ktoré by mohlo byt oznacené ako
tzv. mobbing (opakované nezmieritelné utoky na
sebadoveru a sebahodnotenie I'udi, Sikana, apod.) alebo
ako tzv. Dbossing (Sikanovanie podriadeného
zamestnanca nadriadenym).

= pomaha novym ¢lenom v procese ich adaptacie.

= uvedomuje si, ze navonok aj dovnutra reprezentuje
UNITY a preto chodi do prace upraveny, vhodne
obleceny, pricom reSpektuje poziadavky
zamestnavatel'a. Vzbudzuje na pracovisku ¢o najlepsi
dojem, ¢o sa da docielit’ prijemnym a profesionalnym
vystupovanim a dodrziavanim zésady spravneho
spolocenského vystupovania.

Clen UNITY je povinny v savislosti s vikonom
svojej prace bezodkladne oznamit’ svojmu
vykonnému organu pripady:

= konfliktu zaujmov( Statutdrny organ zamestnavatel'a)
ako aj nemoznosti vyhnut’ sa konfliktu zdujmov,

= ak je poziadany, aby konal v rozpore s pravnymi
predpismi alebo etickym kodexom,

= protects UNITY property from damage, misuse, and
destruction. He uses the entrusted funds as efficiently as
possible, in accordance with the purpose for which they
were intended, and does not abuse them for personal
gain.

* he is obliged to maintain confidentiality about the facts
he learned while performing his tasks, which cannot be
disclosed to other persons in the interest of UNITY, even
after giving up membership in UNITY or terminating
his membership in any other form.

= preserves and strengthens the good name of UNITY
both in the workplace and outside it. He does not act in
such a way as to undermine public confidence in
UNITY.

= is obliged to fulfill his tasks conscientiously and
responsibly, in good faith. Work performance must be
associated with the maximum degree of decency,
understanding and willingness.

= values and respects other members and their work,
which is as important to UNITY as his own, and avoids
actions that could be labeled as so-called mobbing
(repeated irreconcilable attacks on people's self-
confidence and self-esteem, bullying, etc.) or as so-
called bossing (bullying of a subordinate employee by a
superior).

= helps new members in the process of their adaptation.

= realizes that he represents UNITY both externally and
internally, and therefore goes to work well-groomed,
and appropriately dressed, while respecting the
employer's requirements. Creates the best possible
impression at the workplace, which can be achieved by
a pleasant and professional demeanor and compliance
with the principle of proper social behavior.

A member of UNITY is obliged to immediately
notify his executive body of the following cases in
connection with the performance of his work:

= conflict of interests (employer's statutory body) as well
as the impossibility of avoiding a conflict of interests,

= if he is asked to act contrary to legal regulations or the
code of ethics,
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= zistenia straty alebo poSkodzovania majetku UNIYY, | = detection of loss or damage to UNIYY property,
podvodného alebo korupéného konania, fraudulent or corrupt practices,

= vulgarnych utokov smerujtcich voci jeho osobe alebo | = vulgar attacks directed against his person or against an
voc¢i orgdnu v UNITY organization in UNITY
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